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The Alverno College Presidential Search Committee invites 

nominations, expressions of interest, and applications as it 

seeks an exceptional leader to serve as the ninth president.

The next president, in partnership with the Board of Trustees, 

students, staff, faculty, and administration, will drive distinctive 

academic excellence and innovation, build on the College’s 

strengths, and enhance its reputation and stature nationally and 

internationally. Alverno looks to welcome a new leader who will 

champion the educational mission of the College, leveraging  

the College’s unique identity and seizing opportunities to 

expand its impact. The new leader will possess an unwavering 

appreciation of women’s education and its transformational 

possibilities, embracing and furthering the College’s deep 

commitment to social justice, inclusion, and equity. The president 

will continue to build, recruit, and retain an outstanding team 

of academics and administrators who honor the College’s 

Catholic, Franciscan values of fostering a culture of collaboration, 

innovation, and community.
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Founded in 1887, Alverno College is a 
Catholic, Franciscan liberal arts institution for 
women in Milwaukee, Wisconsin. Sponsored 
by the School Sisters of Saint Francis (SSSF), 
Alverno prepares its students for lives of 
personal and professional distinction and 
meaningful engagement with the world.  
The College intentionally creates an inclusive 
community that engages students in active 
and collaborative learning and fosters 
academic excellence. 

ABOUT ALVERNO

17K+
ALVERNO 

ALUMS 
WORLDWIDE
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A LEADER IN HIGHER EDUCATION INNOVATION
Alverno has earned international accolades for its highly effective 
ability-based, assessment-as-learning approach to education, which 
emphasizes hands-on experience and develops in-demand skills.  
The College, Wisconsin’s first Hispanic-Serving Institution, consistently 
ranks among the top schools in the Midwest for its commitment to 
undergraduate teaching and innovation by U.S. News & World Report. 

Distinctive opportunities for students to flourish 

•  The Thea Bowman Institute for Excellence and Leadership  
A cohort-model, full-tuition scholarship program for Black 
undergraduates who have a strong desire to serve as leaders.  

•  The Center for Academic Excellence (CAE) 
An academic support department providing opportunities for all 
students to develop academic excellence by extending their learning 
beyond the classroom, working collaboratively with supportive peers, 
faculty, staff, and the professional and greater community.

•  The Research Center for Women and Girls (RCWG) 
The Center generates and applies scholarly research to the real  
world where it can inspire, transform, and support initiatives that 
improve the lives of women and girls in Wisconsin and beyond. 

•  The Alverno Greenhouse 
A state-of-the-art aquaponics facility that sustainably grows 
plants, vegetables, and perch. The greenhouse offers students an 
opportunity to engage in hands-on learning; participate in research 
projects; and explore new career paths in food, urban agriculture, 
water research, conservation, and human services industries. 

92 FULL-TIME 
FACULTY 
MEMBERS

48%  White

24% Hispanic or Latinx

16% Black or African American

  6% Asian

  3% Two or more races

  1% Non-resident alien

STUDENT
BODY 

PROFILE

The remaining 2% are another race or unknown, none of which total 1%.

 PROUD TO BE THE

F  RST
Hispanic-Serving Institution 

(HSI) in Wisconsin

FALL 2021 ENROLLMENT

   917   Undergraduate

   905   Graduate

1,822   Total Students

74%
OF ALVERNO’S INCOMING 

undergraduates are  
first-generation 
college students

MAJORS & 
MINORS60+

4 5

100%
OF ALVERNO’S INCOMING 

undergraduates in the women’s  
college received financial support  

from the College in 2021-22
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“ Going to Alverno gave  
me the confidence to  
apply for — and win —  
a competitive internship  
with the National Institutes  
of Health. Students across  
the country applied,  
but because the  
8 Abilities helped me  
to grow personally and  
academically, I was  
one of only 15  
students chosen.”

 -  Ameera CLASS OF 2023 

ABILITIES THAT PREPARE STUDENTS FOR LIFE
For nearly 50 years, Alverno’s ability-based curriculum has been 
described as innovative and revolutionary. We believe the real benefit 
of knowledge is knowing how to apply it, which is why we integrate 
eight core abilities into our curriculum. The 8 Abilities are the 
foundation of the Alverno experience, and students practice these 
essential skills throughout their educational journey, working toward 
mastery. Ultimately, the 8 Abilities are what give our students and 
graduates the power to stand apart from the crowd and to succeed 
both personally and professionally.  

The 8 Abilities

•  Communication: Makes meaning of the world by connecting 
people, ideas, books, media, and technology.

•  Analysis: Develops critical and independent thinking.

•  Problem Solving: Helps define problems and integrate resources to 
reach decisions, make recommendations, or implement action plans.

•  Valuing in Decision Making: Approaches moral issues by 
understanding the dimensions of personal decisions and accepting 
responsibility for consequences.

•  Social Interaction: Facilitates results in group efforts by eliciting the 
views of others to help formulate conclusions.

•  Developing a Global Perspective: Requires the understanding 
of — and respect for — the economic, social, and biological 
interdependence of global life.

•  Effective Citizenship: Involves making informed choices  
and developing strategies for collaborative involvement in  
community issues.

•  Aesthetic Engagement: Integrates the intuitive dimensions  
of participation in the arts with broader social, cultural, and 
theoretical frameworks.

76
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The College’s faculty hold the highest degrees in their respective 
fields and are leaders in teaching and assessment innovations. 
Educators from around the globe have come to Alverno to study our 
unique teaching and learning methods. Faculty instruct students in 
more than 60 undergraduate program areas reflecting majors, minors, 
and adult and degree completion programs, which are contained 
within four schools: 

•  School of Adult Learning and New Initiatives

•  School of Arts and Sciences

•  JoAnn McGrath School of Nursing and  
Health Professions

•  School of Professional Studies  
(including the Business and Education divisions)

Within the School of Arts and Sciences are the divisions of Arts; 
Behavioral Sciences; Humanities; and Natural Sciences, Mathematics, 
and Technology. The School of Adult Learning and New Initiatives 
reimagines traditional education, offering accelerated degrees, 
certificates, and micro-credential programs for women and men.

Alverno has expanded its mission through graduate programs  
that are open to both women and men:

FACULTY & PROGRAMS

8 9

9:1
STUDENT-TO-

FACULTY RATIO

• Doctorate in Education

• Doctorate of Nursing Practice

•  Educational Specialist in  
School Psychology

•  Direct Entry Master of Science 
in Nursing offered in both  
Milwaukee and Mesa, Ariz.

•  Master of Arts in Education  
for teachers

•  Master of Arts in Music/Liturgy

•  Master of Business 
Administration

• Master of Music Therapy

•  Master of Science in 
Community Psychology

•  Master of Science in Nursing 
with eight tracks

$40,000,000
ALVERNO’S ANNUAL BUDGET

$50,000,000+
ALVERNO’S CURRENT ENDOWMENT 

FINANCIAL SNAPSHOT 

70%  Tuition

10% Philanthropic Support  
 & Grants 

10% Pandemic-Related  
 Stimulus Support 

  7% Auxiliary Revenue 

  3% Endowment Withdrawals 
 & Investment Income 

ANNUAL 
REVENUE
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DIVERSITY, EQUITY  
& INCLUSION
As a Catholic, Franciscan institution, our identity is rooted in values of 
peace, inclusivity, and respect for all of God’s creation. These values 
have been woven into the fabric of the College since our founding by 
the School Sisters of St. Francis in 1887. 

These values guide the College’s present work, and are also essential 
to the sustenance of Alverno’s mission to prepare students to 
meaningfully engage with the world.

As members of the Alverno community, we are called to find common 
ground in these Franciscan values and work together to ensure that 
our beloved community is a place where all are welcome, included, 
and treated equitably. In our own ways, we are called to share our 
unique gifts and lead the charge for a more diverse, equitable and 
inclusive Alverno.

Carrying forth a legacy 

Not only does our diversity, equity, and inclusion work carry forth the 
legacy of social justice activists, but it also is rooted in the mission 
and work of the School Sisters of St. Francis. The sisters’ ministry, 
including community outreach to Black communities in the Milwaukee 
and Chicago areas, as well as the South, grew from providing social 
services to marching for civil rights and meeting with policy makers. 
Check out the Alverno Archives for more information on this work, 
which we carry forth today and into the future. 

Visit alverno.edu/dei to learn more about the ongoing work  
to achieve inclusive excellence at Alverno.

1110

“ Alverno is focused on  
women’s empowerment.  
People with different  
perspectives and  
backgrounds share space  
and learn from each other.  
You take knowledge and  
leave knowledge behind.”

-Mariana CLASS OF 2025 
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CAMPUS LIFE
Alverno’s 46-acre campus is located in a safe, residential area in 
Milwaukee’s Jackson Park neighborhood, and includes lush green 
spaces with walking paths, picnic tables and places for socializing, 
and reflection. About 150 students live on campus in two residence 

halls — Austin Hall and Clare Hall.

Student involvement outside the classroom 

•  Athletics: We offer eight NCAA Division III sports: including 
basketball, cross country, golf, soccer, softball, tennis, track & field, 
and volleyball.

•  Campus Ministry: Inclusive programming for students from a 
wide range of faith traditions as well as volunteer opportunities in 
Milwaukee and beyond.

•  Student Activities and Leadership: With 30+ student organizations 
and numerous leadership opportunities, it’s easy for students to find 
their fit and enhance their resume. 

13

150+
STUDENT EVENTS

PER YEAR

30+
STUDENT  

ORGANIZATIONS

12
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Photos: VISIT Milwaukee

•  Experience live theater and music 
performances at 25 venues.

•  Explore 17 different museums, 
from the iconic Milwaukee Art 
Museum designed by Santiago 
Calatrava, to the Milwaukee Public 
Museum, and so much more. 

•  Discover amazing art, restaurants, 
and boutiques in Milwaukee’s 
vibrant, walkable neighborhoods.

•  The city’s park system —
encompassing 150 state and 
county parks — has won the 
National Gold Medal Award 
for Excellence in Parks and 
Recreation. 

•  Sports fans can cheer on the 
Milwaukee Brewers and the 
Bucks, or make the two-hour trip 
to Green Bay for Packers football.

” COOLEST  
AND MOST  
UNDERRATED  
CITY IN THE  
MIDWEST” 

- Vogue magazine

Milwaukee is large enough to offer 
world-class cultural, arts, dining and 
sporting options, but also small 
enough to navigate and personal 
enough to make friends. Just 90 
minutes north of Chicago, it’s an 
exciting, safe, and manageable 
urban area located along one of the 
most beautiful stretches of Great 
Lakes waterfront. 

1514

MILWAUKEEMILWAUKEE The Alverno campus is just 15 minutes from downtown 

Milwaukee — home to the lakefront, trendy restaurants, 

museums, galleries, sports venues, and festivals. 
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•  Advancing the College’s performance on multiple fronts, including: 
strategic focus, academic excellence, student learning and success 
outcomes, and innovation.

•  Expanding and enhancing the College’s national and international 
profile and distinctive identity by refining the Alverno story and brand, 
identifying priority areas where the institution can excel, and making 
strategic investments in those areas. 

•  Partnering with the Board of Trustees to ensure strategic engagement 
and best practices in governance.

•  Embodying and empowering creative fidelity to the legacy of the 
School Sisters of St. Francis, which invites the Alverno community  
to respond to the needs of the times.

•  Modeling a deep commitment to and promoting a campus culture 
grounded in Catholic and Franciscan values of dignity, joy, justice, 
peace, and inclusion.

•  Attracting the philanthropic support and capital necessary to enable 
significant investments in future priorities by developing a longer-term 
financial plan and model.

•  Continuing to attract dynamic, courageous, and forward-thinking 
students from the Milwaukee area and from across the country who 
have demonstrated potential for significant academic success and  
are looking to develop themselves, chart their futures, and contribute 
to their communities. 

•  Continuing the College’s advancement of social justice, diversity, 
inclusion, equity, and accessibility across campus through targeted 
policies and programs. 

•  Ensuring that systems and structures are in place to fully support 
student success, faculty and staff diversification, and the ongoing 
development of a highly inclusive campus culture.

•  Embracing innovation and design thinking, and leveraging technology 
to enhance the College’s reach and impact.

•  Recruiting and retaining exceptional academic talent for the faculty 
and empowering a high-performing senior leadership team.

•  Engaging deeply with the City of Milwaukee to further develop 
strategic partnerships and opportunities for engagement and 
community service.

LEADERSHIP 
AGENDA

16

The key priorities and 
responsibilities of Alverno 
College’s next President
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IDEAL EXPERIENCE 

•  A dynamic, enthusiastic, and inspiring leader who will raise  
the profile of Alverno College and attract financial resources  
by effectively communicating a compelling narrative and vision  
to a broad network of constituencies.

•  Strong operational and financial acumen with the ability to  
manage and allocate resources in support of an institution’s  
values and strategic goals.

•  Academic stature paired with intellectual curiosity. Deeply 
committed to excellence in teaching, scholarship, and the 
educational mission that values the dignity of each person;  
ensures that care for creation is part of the curriculum; and 
promotes a campus culture of justice, peace, and joy. 

•  Proven success in creating a diverse and inclusive environment 
where differences of all kinds are celebrated and embraced  
and where a measurable impact has been made.

•  A successful track record of making priority decisions and  
delivering measurable results.

•  Deep knowledge and respect for higher education, especially  
the undergraduate education of women, and a forward-thinking  
approach to emerging trends, innovations, and opportunities. 

•  A leadership style characterized by collegiality, empathy,  
transparency, trust, and collaboration.

The successful candidate will pursue 
ambitious goals on behalf of the institution 
and will have an outstanding track record of 
impactful leadership. The president will have 
a demonstrated reputation of successfully 
navigating strategic, financial, and operational 
complexity in organizations characterized 
by intellectual discourse and discovery, 
innovation, diverse perspectives, and shared 
governance. The president will be deeply 
committed to the transformative power 
of a women’s liberal arts education with a 
continued focus on academic excellence, 
inclusion, justice, and collaboration. The 
leader will be a trusted partner to the Board 
and a dedicated leader and institutional 
citizen alongside a committed and talented 
faculty, staff, and student body. 

CANDIDATE PROFILE

18 19

Continued on the next page
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Strategic leadership

Alverno College seeks a dynamic leader whose intellectual depth, 
curiosity, and commitment to excellence and the distinctive value  
of a liberal arts education will match those of its faculty, staff, 
students, and alumni. The next president will:

•  In partnership with the Board, develop and deliver a creative, 
cohesive vision with clear priorities and set aspirational goals for 
the future of the institution that reflect its mission, values, academic 
excellence, and strong momentum.

•  Ensure that the College focuses its efforts on students of all ages 
and backgrounds, as 75% of students currently fall outside of the 
traditionally aged cohort.  

•  Establish priorities focused on short-term needs and the long-term 
health of the institution to further strengthen the College’s position.

•  Attract, mentor, support, and hold accountable a talented,  
diverse leadership team and faculty that capably implements  
the College’s strategies 

Community building and inclusive excellence

In an institution that values collaboration and inclusion, Alverno’s 
president will have a leadership style characterized by thoughtful 
listening, active inquiry, and a passion for engagement. The next 
president will:

•  Bring renewed engagement to campus, strengthening  
community bonds. 

•  Build a strong rapport with the local and regional Milwaukee 
communities, establishing relationships that will leverage the 
College’s setting and will create avenues to promote it. 

•  Understand community needs and advocate for equity within 
systems both on campus and externally. 

•  Be a visible and active campus presence.

•  Approach all stakeholders from a place of wonder. Enhance  
intra- and inter-department communications channels, provide 
consistent updates to the broader community, and enable systems  
for two-way communication. 

•  Create and facilitate opportunities to celebrate student and  
faculty achievements. 

CANDIDATE PROFILE
CRITICAL LEADERSHIP CAPABILITIES

20 21

Continued on the next page
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Profile-raising, including fundraising

With increased pressures on both revenues and expenses at higher 
education institutions, the next president will:

•  In partnership with the Advancement team, be a leading fundraiser 
for the College and develop an ambitious strategy for the 
positioning of the institution and fundraising goals.

•  Work with other leaders of the College to increase the school’s 
exposure and resources. 

•  Engage an alumni community that represents an increasingly 
diverse set of perspectives, experiences, and institutional 
connections.

•  Be an inspiring and exceptional communicator and serve as the 
voice of the College for both internal and external constituencies.

Scholarly values

The president will bring a demonstrated commitment to, and experience 
with, Alverno’s broad array of academic offerings, as well as a deep 
understanding and respect for a liberal arts education. The leader 
will be prepared to engage with the faculty to guide and shape the 
programmatic priorities of the institution. The next president will:

•  Understand and anticipate the changing landscape of higher 
education and work alongside the community in thinking creatively 
and boldly about how best to position Alverno for continued  
growth and excellence.

•  Support the College’s teaching-intensive environment by valuing, 
respecting, and furthering research and scholarship across a broad 
range of disciplines.

•  Lean into Alverno’s Hispanic- and Minority-Serving Institution 
designation.

• Leverage and celebrate the 50th anniversary of the 8 Abilities.

Other characteristics and attributes 

• An empathetic people person who embraces vulnerability. 

•  An enthusiastic learner and careful listener who is flexible and open  
to trying new approaches. 

•  A servant leader who is collaborative and passionate about the role. 

•  A courageous advocate who will value students as the College’s  
North Star. 

•  An inclusive forward-thinker who will promote and affirm religious 
diversity. 

•  A visionary who is unafraid to embrace innovative change in higher 
education and can comfortably manage ambiguity.

CANDIDATE PROFILE
CRITICAL LEADERSHIP CAPABILITIES
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Alverno College is assisted in the presidential search process by 
Spencer Stuart and welcomes nominations or expressions of interest. 
If you wish to submit your application materials or nominate someone 
to serve as the next president, please send an email message with 
supporting materials to: AlvernoPresident@spencerstuart.com.

Alverno College intentionally creates a welcoming and inclusive 
learning community in which all members recognize and respect  
the rights and human dignity of every other member.

The College values diversity and seeks talented students, faculty, 
and staff from a variety of backgrounds, including all religious 
backgrounds. In keeping with its long-standing Catholic, Franciscan 
foundations, Alverno College does not discriminate against any 
student, employee, or applicant on the basis of any individual’s 
age, color, disability, gender, gender identity or expression, genetic 
information, marital status, military status, national or ethnic origin, 
pregnancy or parenting status, political belief or affiliation, race, 
sex, sexual orientation, or veteran’s status in the administration of its 
educational programs and activities or in its employment practices. 
Furthermore, the College prohibits the harassment of students and 
employees, as harassment is a form of discrimination.

For the College’s complete Non-Discrimination and  
Commitment to Inclusion Statement, please visit  
alverno.edu/Civility-Sexual-Misconduct-and-Harassment.

PROCEDURE FOR  
CANDIDACY
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3400 South 43rd Street  •  Milwaukee, WI 53219




